
 

 

Resources on decent work policies and practices  
for community non-profit organizations 

Decent work refers to the conditions and practices that allow workers to thrive 
while supporting strong, sustainable organizations. It includes the following core 
elements: 

• Employment opportunities 
• Fair income 
• Health and retirement benefits 
• Stable employment 
• Opportunities for development and advancement 
• Equality rights at work 
• Effective leadership and positive work culture 

Using a decent work framework in the community nonprofit sector strengthens job 
quality, supports worker well-being, and helps organizations deliver better, more 
sustainable services to their communities. 

This resource list includes both decent work–specific toolkits and broader HR’ 
supports, that help organizations put decent work principles into action. 

ONN’s decent work toolkits and guides 

The Ontario Nonprofit Network (ONN) is the provincial network representing 
Ontario’s nonprofit sector. It focuses on policy, advocacy, and sector‑wide capacity 
building, positioning nonprofits as a vital pillar of Ontario’s social and economic 
landscape. ONN has been a national leader in advancing decent work in the 
nonprofit sector, developing research, tools, and practical guidance to help 
organizations strengthen employment practices and workplace culture. 

Although ONN’s work is Ontario‑focused, its resources offer valuable insights for the 
community nonprofit sector in New Brunswick, providing models, frameworks, and 
practical tools that can support the development of a decent work movement in the 
province. 

Decent Work Toolkit 

This toolkit provides a comprehensive introduction to decent work in the nonprofit 
sector. It includes practical tools, templates, and guidance on topics such as job 
quality, equity, organizational culture, and HR practices. It is designed to help 
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nonprofits assess their current practices and implement improvements that 
support fair, stable, and equitable work. 

Link: https://theonn.ca/publication/decent-work-toolkit/  

Language: English only 

Bridging the Gap: How Compensation Practices Can Reduce the Gender Wage 
Gap in Ontario Nonprofits 

This report examines how compensation structures and HR practices contribute to 
the gender wage gap in nonprofits. It offers evidence‑based recommendations for 
organizations seeking to improve pay equity, transparency, and fairness. While 
Ontario‑specific, the insights are relevant to New Brunswick organizations working to 
strengthen gender equity in their workplaces. 

Link: https://theonn.ca/publication/bridging-the-gap/  

Language: English only 

Human resources’ supports 

HR Intervals 

This service was developed by Imagine Canada for managers, employees, and board 
members who perform HR functions at nonprofit organizations. It helps nonprofit 
leaders better understand, address, and guide people management in their 
organizations.  

It offers a free online Human Resources (HR) assessment for nonprofits and provides 
targeted resources and advice for improving practices. 

It also provides general tools, tips, and templates to address HR challenges in 
nonprofits. The resources available address various topics such as: 

• Job descriptions 
• Recruitment, selection, and 

onboarding 
• Hr policies 
• Digital adoption for nonprofits 
• Equity and decent work 

• Compensation and benefits 
• Learning, training, and 

development 
• Performance management 
• Workplace wellness 
• Strategic hr planning 

Link: https://hrintervals.ca/  

Language: English and French 
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